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eks ago the people's anger 
30 boiled over. In the last 
months the company has time 


ter time violated the contract 


Soy failing to give 24 hour notice 


on job changes. This time the 
people took a militant stand when 
the company suspended 2 workers 
and 5 stewards for Standing up 
for their contract rights. 

After 6:30 break was over on 
Wednesday, April 9, close to 200 
People stayed in the lunchroom 


AKE AMC HONOR 
UR CONTRACTII 


APRIL 1980 
LABOR DONATED 


to protest AMC’s disregard of our 
basic human rights. Now the com- 
pany has retaliated by picking 
out 28 people and trying to make 
an example out of them by giving 
them time <ff penalties. The fol- 


lowing is en ascount of what hap- > 
G 


pened in 956, x 
On Monday April 7, the FREES 

notified people in the dept. 

job changes. Instead of alge 


see page 2:> 


AMC FINED $10000 BY OSHA 


In the last issue of Fi- 
hting Times, we reported on the 
@eath of Clarence Ellis in the 
@rop forge department. In that 
garticle, we pointed the finger 
tat AMC for criminal negligence 
ain that incident. We felt that 
‘AMG should stand ontrial for 
‘Gorporate murder. 

Since that time, OSHA has 

‘ilea@ charges of negligence 


and given notic a $10,000 


fine on AMC. OSHA cititior. 
charges the,;éompany with vio- 
“lating an SAA standard that 


open ta be guarded with a 
raili nd toe board. 
Phe’ company is denying all 
responsibility for the death 
of Clarence Ellis. They have 
; _\ Montested the OSHA citition and 
v- see page 7 . 
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MAKE AMC HONOR‘OUR CON TRACT 


the proper 24 hour notice, ie 
t 


people being moved to op Os: 
shifts were told to repoet the 


very next day. In so ases 
“ people were notifie Ss late as 
10pm to report tockst shift the 


following day. 
as well were 
the bat Tuesd 
regarding 


Fhe job changes 
oe right off 
once again dis- 
Kone notice. 


On TueSday night the company 
suspensied 2 people at the start 
of shift because they deman- 


their rightful 24 hour notice. 
number of people on both shifts 


ov were docked pay for failing to 


Vv 
s 


report on the opposite shift. 

At 6pm on Tuesday the company 
suspended 5 stewards for of all 
things “congregating.” The stew- 
ards were on union business and 
were susperided after refusing a 
direct order to go back on their 
jobs. During this time the com— 
pany refused to meet with the union 
on Second shift on anything except 
the stewards suspensions. 

On Wednesday night the company 
position was still that the stew- 
ards go back on their jobs and 

the 2 workers remained suspended, 
The company an@ the union were 
talking, but there was no word 
of any change in the company 
position. 

By 6:30 break the people were 
fed up with being pushed around. 
When the whistle blew at 6:40 to. 
end break. the company could not 
start up the lines. Everyone in 
the lunch room decided to dri \ “ 
an extra cup of coffee as t 


“CL pL. 


had been dropped. At about 10 
Minutes to 7 the company paraded 
their foremen into the lunch room 
and began giving people direct | 
orders to return to their jobs. 
At 20 minutes after 7 the lines 
started up again. 

The following Monday AMC re- 
taliated by giving 27 people time 
off penalties, 8 for 10 days and 
19 for 3 days, and dozens got 
write ups. 

When the company decides to 
violate the contract at will by 
disregarding 24 hour notice, we 
are supposed to live with it. 
According to management they have 
all the rights to do as they 
please, all they say we can do 
is file a grievance. But the prob- 
lem is grievances get filed, the 
company drags out the grievance 
procedure and violates the same 
contract article again. That 
what the people in 836 had ¢ ough 
of. Now the company hopes~p “nak- 
ing an example out of ‘sdmle’ people 
they can have a free Mand to do 


what they want. Some? © of the people 


are now serving time off 


penalties. T gric¢vance to pro- 
test ‘these ulue penalties is 
now in they em gency’ step. Along 
with +t evance sits the pay 
loss ON ve of SUB and dis- 

s from Building 40 all 
nresolved from when the 


sti 


é pany failed to give 24 hour 


otice in January. As contract. 


\ Mine approaches we must all stand 


together to insure that no one 
is penalized for standing up to 


waited. to hear if the susp a ons 2 Contract violations. 


(Sontracts with the UAW. Both of 


in order to insure the SUccessful 


Fighting Times Editorial 
PREPARE NOW FOR 
1980 CONTRACT! 


In a short 6 months our contract « 


Will.be expiring-- Sept 16, 1980. 


with AMC's new partners--Renauht~ 4 
On the one hand many people greeted 
the Renault connection as a\ vhepe- 
ful guarantee for futuré, Sob" sec~ 
urity in Kenosha. But om the other 
hand bargaining with the world's 
7th largest multi znati onal auto 
company puts Loca, Y2)in a new 
ball park at contract time. 
Of course rt) %S too early to pre- 
dict exac yowhat will happen in 
Se ptember A. But a look at the Chrys- 
a and NW contracts might give 
lication of what we are 
née In the last year both VW 
Chrysler signed sub-standard 


these corporations claimed that 
they couldn't compete and stay 
alive in the so called free enter- 
prise system. 

Based on Renault's profit charts 
they can't plead poverty, at least 
with a straight face. But, without 
even hearing Renault plead their 
own case you can pretty well pre- 
dict their bargaining stance for 
September. In order to stay com- 
petitive with GM and Ford they wil 
tell us at AMC that we will have 
to give up contract concessions 


launch of the Renault car in 1982. 
If you don't believe it look how 
Renault climbed to where it is to- 
day. Renault owns car production 
in Latin America, Africa, Great 
Britain, Spain, Mexico, France, 
Liberia, the US and more. How? 


ratio ~orkers wages to car Qut- 
put bys In other words Renault 
raisés~the capital to expand by 
driving down the wages and benefits 


CX the workers in the plants they 
“already own, 


Just last month Renault Workers 


This will be our first BNE LR fame in Spain were on strike for their 


first contract and auto workers 
inSweden faced a merger between 
Renault and Volvo, 

The watchword for September 
should be to GET READY RIGHT NOW! 
We at AMC have a long tradition 
of fighting to keep everything 
that we have in our contracts. 
At the same time inflation is 
officially at 13.3%, it's tough 
to make it on a weekly paycheck, 
retirees are facing rough times 
and in general we need to go 
forward in September. So be 
Prepared. 
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Renault Empire 
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834-A CALL 
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For those who are unfamiliar 


+ 


tions are final repair and ae 


tion. We utilize slightly Bue han 


200 mechanics to effect re Ss 
on all assembly operation hen 
I transferred to this gepictaer: 
from 828, I expected a‘thance to 
improve my interestsCat AMC-- a 
better job, more lenge, secur- 
ity and better 


But as most ‘o 
isn't any r 


Hs 

us know, there 
job security at 
AMC, as employees seem to be moved 
on execithive whims. In the past 
@ yeaks that I have had department 
rights I have spent about 4 years 
LAMay home department. The other 

years were spent bouncing around 

28, 820, and 823. Manpower should 
be adjusted on a 40 hour per week 
basis. In 834, as in other depart- 
ments this was not done in the 
Last.3: layoffs, 

The remaining employees of 834 
after past layoffs were scheduled 
for 58 hours per week, I, with 30 
other mechanics were sent to other 
departments in our division. I 
think that I speak for all employ- 
ees victimized by this illogical 
practice when I say that it is 
not acceptable to work overtime 
when regular employees are laid 
off, Since Feb. 25 the company 
has brought in some 40 people and 
eliminated overtime. When the 
next cutback comes we should make 
sure the union doesn't allow some 
to work overtime while others are 
laid off.. 

The cutback of this overtime 
does aggravate another major prob- 
jem that has existed in 834 for 


many years. We have always fought A te 


N 
with Dept. 834, its principle Fung” 


Ay 


FOR JUSTICE 


against union apathy in an attempt 
to gain a reclassification of 

834 to a semi-skilled trade, Per- 
haps the best example of our wage 
inequity is industrial trick re-~ : 
pairs they make well over a dollar 
more per hour than 834, Even though 
they do not deal with the technical 
complexities of modern automotive 
repair,nor do they deal with the 
volume of vehicles which 834 does. 
I ask you to consider that even 

a spot welder in 836 makes a high- 
er wage than we do, 

In closing I can only say to ali 
of you that next year when we 
elect our union officials we would 
do well to ask ourselves whether 
the people we supported this tern 
have supported us with concerned, 
comprehensive, equitable contract 
proposals this September., 

Remember a gain for any one em~ 
ployee is a victory for everyone, 
Ue 0 Paul Barrett 
834 --Sexual Discrimination 

"I don't like women working 
for me". So said a foreman in 
834 after a number of Wenen i 
transferred into there last mon-| 
th.He proceeded +6 adi squalify 
One woman for unadaptability. 
Hive others wera Jikewise push- 
ed out of tha.dgpartment on the 
grounds of \being female, 

After \the’ union Fair Employ- 
ment Practices Committee and 
somevgther union representives 
calded’ the company on the blat- 
ant=sexual harassment AMC was 
forced to back step on their 
discrimination. The womcn we- 
re offered another chance to 
qualify in 834, 
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-@Name These 


fadisiea himself, grabbed the 
Brg 


ion to first shift 842. When 


verified the fact that he had 
this way again or he would be 


When union member Mike Istvanes { 
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Scabs Who...? 
-. Awhile back when the dine. & 
in 38 dropped 3 cars an hour 
I.E. completely eliminated '@ \ 
checker and put all his work 
on one worker. One par eo 
particular worker w » ae B42. 
desk doing part of nk Sob by 
checking a shortage\report. 
Suddenly, som na tie and 
a white shirt approached him 
yelling, " ason you can't 
do your jeb because you're 
stand neharbund, The union 
brother asked, "WHo are you"? 
ed to go on with the 
“ial check, 
The boss, who had never id- 


was accused of pushing Foreman . - 
Ruchek in 836 all the witnesses 
in the world didn't save him 
from getting a 30 day lay~off 
Without pay. But when two witnesses 
see a general foreman physically 
grab a worker a slap on the wrist 
is enough punishment for the 
CONDE se 2 ae ee Oe es ES eR 
This is A DIRECT ORDER! 
e s 
[Putt 'um up AND GET 
1 b ) 
[BACK ON The Ling.” 


1m 
! 


other's arm amd spun him a- 
round, yelling, "You will know 
who I am and you will do your 
HOB. 

So general Foreman Mazey made 
hhs charming, polite introduct- 


called into the office by the 

union, he at first denied he haa! 
laid a hand on the local 72 i 
brother, but he apologized for | 
yelling, After two union nemberg 


in fact grabbed the man he 
finally admitted to Gs 

Top management made a lot of 
noise that Mazey would never act 


| 
| 
i 
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penalized. 
But our question remains un- 
answered-~--~ Why isn't what's 


right for us, right for them? 
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by this time all of our eyes” 


892 bon Fghire Times > Gore inflamed and bright red. 


H 


aaa, 


eo QO oa 


was too sick to come in as he 
had been up all night with diah- 


wear to protect themselves 


write you up." 


vapors or gas. 


A couple of us got bum- 
ped out of 842 on a recent m 
power cutback. We landed in Ps 
thinking that might not be too 
bad, until we found o ves 
ziebarting fleet oe and exe 

S 


eo 


cutive cars. These cial or- 
ders get put up a hoist and 
get their secon oat of zie- 
bart in 892. oC 

The eae. so thick with ru- 


stproofing ‘spray you can bar- 
ely es here are only a few 
one vent. The first 


fan 
ee supervisor told us "You 
t have to worry about going 
4 lunch, you'll get high right’ 
ee " ( A statement he denied 
making) 
By the second day one of us 


rea, Another had vomited both 
days on the job and went home 
the second. And a third went 
home early with a pounding head~ 
ache, 

Can you believe that before 
we started bitching all the co- { 
mpany had given us were cloth 
masks like the oneS doctors 


from germs? The boss's res- 


“ponse to our complaints was I' ae 


give you a pass to go get coded 
or I'll go the other route and 


We demanded safety be oe 
in so before they got there we 


were given respirators. The pene fe 


blem is that the ticket.on the | ( 
box read that the respirators.  , 
were ‘Primarily’ designed fore { 
organic vapor", not chemical\ 8 


as 
y 


They gave us goggles, but there 
was so much giebart in the air 
you had to take them off and 


wipe them off four times on every 
“Car. 
eyes washed out with oil and the 


Gne of us had to have our 


Doctor prescribed “inflamese“ 
pills. 
When company safety came up 


he claimed the air count was be- 


low the so-called legal limit. 
But even he admitted that he 
could see the problem as the 
fumes were bothering him. The 
boss keeps telling us not to 


worry because there's only 400 


cars to ziebart. 

Can you imagine what 400 
more cars worth of Ziebart is 
doing to our lungs and bodies! 


892 just isn't properly set up 


for this operation. AMC is so 
proud to advertise how their 
factory ziebarting protects 
their cars, but who the hell 


worries about protecting our \ 
health? SAS 


CR, is a enka 
~Zafe level of fu 


Keough, cough) : 
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‘Safety Before 


On April 17 at 11:30 a.n., 
there was a large crash in 838 
as the overhead line that feeds. ( 
Dept. 827 snapped. As the carrier 

broke apart, one car dropped{ ) 
- from the line which is 10¢é@et 
_ over people's heads andy smashed 

onto the roof of the watertest 

booth. If there hadn't been a 
safety screen over people's 
heads, someone would have been 
seriously injured; if not killed. 

_ For months and months, the 
company had frefused to install 
the safety” ‘Screen. It was not 

until An)OSHA inspection 

ee SHA orderd AMC to 
struct the safety screen 
summer. 

4 Now there is the Schwieker- 
LS illiams bill in Congress, that 
would just about kill OSHA. In 
brief it would: 

i. Exempt 90% of businesses, 
“regardless of size, from most 
i OSHA inspection. 

I 2. Take away a workers right 
j{ to demand an OSHA inspection. 
The bill would allow the companies 
_ their own “appropriate” safety 
action. 
3. OSHA inspections would 
take place only after injuries 
that resulted in death or lost 
_ work days. 

These are just some of the 
ways OSHA would be weakened if 

the Schwieker- Williams bill passes 

Congress. Local 72, as well as 

other unions nationwide, has be 

gun to organize opposition to 
; _ that bill. Protest letters were 


tast 


7 
ay 


passed ant 


_Profits- oie OSHAG 


foo 


stupidit 1é ds. 
rt P y never ends 


oN i gned by members. 
membership meeting 
and ‘stewards in many department 
have passed the letter « on the 


at the, aa 


lines. 


OSHA has never been gaeeustaty 
staffed or funded. If anything, 
OSHA needs to be strengthened so 
as to better protect us from un- 
safe workplaces. Our safety should | 
be more important than big busi- 
nesses profits, | 
KILL THE SCHWIEKER BILL BEFORE IT 
KILLS you! 


Catch 22---838 | 


Check this out. A woman on nights 
saw the nurse because she was feel- 
ing iil. The nurse told her to go J 
home and not to return until she | 
had seen her personal doctor. It | 
was 9 days before she had an ap- j 
pointment. When she returned to i 
work she was fired for missing 9 
days of work. If that isn't a | 
catch 22 situation! l 

PS The union got her back with { 
a clean record, but the company's 


O 
ye 
oat 
OSHA ATTAC KED: 

FROM Page 1 


are now facing a —— 
of Labor complain om that 
incident. 

Under the F; ae of Informa 
tion act we We requested info- 
rmation o i dealings betweer. 
AMC ies in regards to this 
inci ht). In future issues of 
Fighting Times we will be re- 


Por ing any finds we come up with. 
O 


es 


. . referred 


Rally in Washington April 26 


At 6:45 am on March 31st, radioac~ 
tive gas leaked from the Zion plant 
for twenty minutes. Commonwealth Bas 
ison ignored the law which requirrés 
them to report such a leak tor the 
Nuclear Regulatory Commission (NRC) 
within one hour. 

Karly last October, ZiemUnit 1. 

{ was shut down for refueling. Upon | 
}) investigation, a listof necessary 
| repairs, (cracked, &éedwater Pipe 

| nozzles, defectivewséismic restrain- 
ing pipe and aX\Deaking coolant pump) 
. prevented ip fom going back "on 

} line. 

} Late im ch ees Zion Unit 2 was 
\} shut d6wn for repairs on cracked 
| feedWater nozzles and leaks ina 
| puimary coolant system valve. 
On January 19, Unit 2 was started 
Noack up. On Feb. 21 Unit 1 went 


. oN back in operation, For months we 


WERNER JEAN-Director- 
Manufact 


“ing ‘Oper ations | 


is Sed to fear. But, if they 
Ne act like seabs, peeping toms, 
We felt compelled _t@ respond 
to your letter dat arch 14 a 


dummies, racists, or sexists, 

they'll see their name in print. 
addressed to "All Wmerican Motors We've offered equal space to any 
Plant Employees. In that letter of them to answer our charges, 
you failed toxsccuse any organi- i but none have come forward to 
gation or eG vidual by name, but plead their cause. You know every 

. "the publications foreman we've written about is 

that RY vere out to employees guilty or you'd try to sue us and 
at the\‘plant gates." We guess you 
re ed vague for fear of being 


you don't dare. 
; but we assume you were 


Thirdly, you wrote that some 
referring to the Fighting Times , 


people have asked she company 
why it tolerates the publications 
YP published by the United Workers 
Organization ( address and phone 


that are passed out to employees 
at the plant gates, You supposedly 
number on front page). agree that employees have certain 
Firstly, we estimate that the rights to express themselves, but 
mailing of your letter cost the 
company a minimum of $3,500 


you're a damned liar! You've 
tried to harass us, write us up, 
If you had spent half that amount take our Pictures and try and - 
on safety railings around the 
hot water tank for the drop forge, 


went about with business as usual 
jwithout any power shortages or even 
ja commercial suggesting that we try 
{to conserve electricity. 

The same week that Zion Unit 2 
jwent back in operation, the NRC 


take our leaflets to stop 2O 
from leafletting the gateskN 


Prowher Clarence Eilis would Only after the UWO filed Che ae (gave Commonwealth Edison permission 
be alive today. Instead you con- against AMC did the et MAA Labor jto more than double the waste stor- 
Sistantly ignore safety prob- Relations Board force ‘under 


jage capacity at the Zion site. The 
jneed for increased storage at nu- 
iclear plants comes from the inabi- 
jlity of the government or the util- & 
ities to find a suitable “permanent”# 
jstorage site for the tons of nuclear® 


lems because of "cost cutting”, 
but you have the cash to mail 
out your company propaganda 
letters to our homes. 

Secondly, you write, "Lately, 
however the handbills have in- 
creased in their inflammatory re- 
marks against individuals and leaf on company property? 
the company." Thank you for let- hly, you write that “simi- ! 
ting us know that the truth hurts ire programs have been 

rin 


penalty of violating & aral law 
to permit us to Rang out Fight- 
ing Times ins He gates, 
Fourthly i claim that 
we don't BANG AMC is too 
ridiculous,\to answer seriously. 
tee eens we hand out lated. Two of the sites that they aref 
(looking at for the permanent storages 
fof the worlds most deadly poisons 


‘ “3 M : ‘ A saa 
Pa Geis Ge ae woe ie by Communist groups at other a re Morris, lllinois and in a gra 


getting to you, Werner. If your ajor industrial employers” Again 
pes do oe then there .* you fail to mention any names, oe 
nee Nistoe Jean continued on pege W aa 


ZION LEAKS 


& takeaway. Several Harvester 
s are threatened with being 
down which would leave thousands 
# of high seniority pe 
f Streets. At the sameytime, Har- 
| vester has plans ,£ 
in Oklahoma and 
what good would a decent contract 
do if you wees aout to be left 
without : 
able t Oe to these new 

=» plan 3%: 

th 
t¢@nion sources at Harvester. 


On Mareh\10, less than two months 
after ¢@skNnad been back in operation, 
Unit®eswas included in a list of 19 
reaetbrs that had possibly danger- 
ous) cracks in turbines. However, no 
shutdown to make the necessary re- 
pairs. was made.as.Commonwealth Edi- 
son is pushing to delay the repairs 
until the next scheduled refueling 
shutdown. 

On April 26, this coming weekend, 
a national demonstration will be 
held in Washington D.C. against the 
growing nuclear threats that we all 
face. Anyone interested in going - 


can call Mobilization For Survival 
in Milwaukee at 264-0800 or 449-0476 
for bus information. The trip will 
cost $50. 


NEARS END 


With the settlement of all local 
Harvester agreements, it looks as 
if the 170+ day old strike is com~ 
ing to an end. Voluntary overtime 


has been a key issue since the 


Strike began. The strike has 2g 
been successful in stopping t 

ants 
osed 


on the 
new plants 
sewhere. So now 
’° The right to be 


S now the major issue at 
eae table, according 


3? 
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836- 


Working < 


As usual in 836 the coppany 
could barely run the cans after 
the cutback in March Once again 
IE cut out way tooa@any jobs and 
people. 

The only aed could run the 
lines on 2nd.shift was by shutting 
down for r@lief, shipping floaters 
all overgehe department, and 
putti ost of the supervisors 


oe Se 
Redple in the department wrote 
S hundreds of grievances on fore- 


Omen working in little over a 


week. In fact one foreman Was 

hit for 200 violations in one night. 
People are angry that nothing 

is done to foremen who time and 

again violate the contract on 

working. When urion people are 

disciplined, eacn discipline is 

progressively harsher leading 

up to discharge. If 2 Zoreman is 


caug 


Res to the grievant. It is true 
oremen SS that union members take home a 
ba O° few extra dollars on grievance 
pay, but is this solving the 
problem? How about progressive 
discipline for foremen working? 


AS 


Sa «2837» PEEPING TOM 


once or a hundred times 
penalty is the same, one hours 


Some people will dc any thing 
to catch a free peep show, At 
first glance you might not not- 
ice the peep hole in the wall 
of the two-tone booth. But if 
you look real close there's 
the buggy eyes of a peeping 
tom. 

Foreman Leo Mardolan was exp- 
osed for peeping behind the wall 
of the two-tone boothtrying to 
catch employees punching each | cf 
other out at the time clock, i ?; 
Mardoian wanted to catch the Nea 
show so bad, he had maintainence 
drill a hole through the sheet\ 
metal. Now we have to add geap- 
ing toms to the rest of ¢cabs, 
dummies and cookie monsters! 


Late. Since the Sub. formula 
N Jtreats TRA and U.C. as tax free 


THE ALL NEW 
SUB RIP-OFF 


Dear Fighting Tintes, 


Prior to 1979, acheter 
compensation a, Saat not 
taxable, Since that Revenue Act 
of 1978 unempl 
sation you r 
may be subj 


t compen- 

ive after 1978 
to Federal income 
taxyod cases AMC employees 
are noy ying tax on the full 
amont of TRA and UC. 

thts in turn make the Sub. 
formula for AMC workers out of 


money. 

Therefore, we AMC workers are 
not getting the amount of money 
we should be from Sub. Sub was 
figured at 95% of our wages after 
tax. But in those days we didn't 
pay tax on UC or TRA. 

Several years ago when AMC 
workers were payed an overpay- 
ment in Sub because of the intro- 
duction of TRA, we were forced 
to pay the Sub overpayment back 
Now when we have received an 
underpayment of Sub, why isn't 
it payed? 

What is our local doing to 
correct this matter? Or better 
yet, what is the International 
Union doing? 


A reader who wants 
the SUB formula changed. 


so 


were Jean from page & 


put det's make it very clear. 


0 is open to all Local 72 


Se C embers of various political be- 


liefs. We are united in our fight 
for decency and justice at AMC. 
Opposed to you, we don't dis- 
criminate against political beliefs. 
Political slander is a company 
tacticthat dates back to the Joe 
Mecarthy era of the 1950' s: 
Lastly, you write, ‘needless 
to say that the authors have ; 
neither the sense or the fairness 
not the courage to identify them- 
selves." Most employees see us 
face to face everytime we hand 
out Fighting Times. But, for fut- 
ure reference, we have chosen 
an editorial board so anyone in 
the shop can submit a letter or 
an article to us contacts 
John Drew steward 836 


Jon Melrod '' 838 \ 
Tod Ohnstad '' 2838 Ao 
In closing Werner, aS you wrote oS 


"In order to successfully accom- 
plish the exciting challenges « .¢ 
which lie ahead for the Kenoshac® 
plant" we hope you'll read the 
future issues of Fighing Times 
because THE TRUTH HURTS QOBSN''T 
IT? 3 
& 


FROM Pagel2 
UAW CONVENTION 


Across th untry increasing 
numbers of ca didates in many 
locals arestunning as delegates 
to the UAW convention on a plat- 
form union reform ani militant 
UAL unionism. When you're ask- 

A\¥o cast your vote on May 7th 


re Lecal 72 make sure you know 


who your voting for and what 
they stand for. 


~ FORD in SOUTH AFRIGSS-----~- 


CA : 
A BETTER IDEA 


BLACKS HAV 
i. L _ | 
Ferd's better idea in a 
Africa is to pay Black work 
poverty wages. The South, / an 


Institute of Race Relat 


found that 80% of Ford"S,‘black 
or mixed race ‘wo S\were 
making between §{ d $180 
a month. Many were 


actually starving on these 
Wages. A 
Last . ; the workers 
walked gtasthets jobs to pro- 
test act that Ford forced 
Th e Botha to quit his job 
‘be e of anti-apartheid acti- 
ies. According to S. Africa's 
scernies law, strikes, — . 
GB and labor organizing by Blacks 
is illegal. 


O Ford fired the striking workers 


and said it would only take 
them back as new hires. As the 
strike went on, workers uiso 

The UAW Convention is supposed 
to be a meeting place where UAW 
delegates from locals around the 
country meet to discuss and vote 
on straegies for solving problems 
facing UAW members. Elected con- 
vention delegates also serve as 
representives to the special 
bargaining convention where the 
UAW determines the contract de- 
mands for the auto companies. 

Unfortunately the conventicn 
are far to often nothing but 


free trip to a good time. When & 


delegates do bring the problem re) 
of the ‘rank and file to the CORR 


Os 


A UAW CONVENTION2® 


demanded the transfer of racist 
foreman, equal pay for equal 
work, and better training for 
Blacks, 

Management beleived that the 
workers would be too afraid of 
losing their jobs to hold out 
for long. When very few of the 
strikers reapplied for their 
jobs, the company gave in and 
rehired 700 with full seniority 
and benefits, 

Ford justifies operating in 
racist South Africa on the grounds 
that it is a "progressive" em- 
ployer. Just how progressive 
Ford is can be witnessed by the 
fact that a few months back 
two general foreman at the Ford 
Rouge plant in Detroit paraded’ 
up and down the assembly lines 
wearing IX hoods. 


e 


vention the International usually _ 
excerises a heavy-hand to insure 
nothing occurs tQjalter the busi- 
ness as usual,..O 

At the 1 Convention for in- 
stance an uinamed delegate tried 
to fore \evote a freezing dues. 
The Tbovnetipral used parli- 
mentaty procedure tactics to in- 
suyé’that delegates never got t 
te chance to vote on the motion, 


"O° the ‘80,8 confront the UAW 
with a challenge that will deter- 


mine the futures of our families, 
Business as usual is no longer 


tolerable. CONT. PAGE 11 


